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BARRETT MISSION STATEMENT

“We Build the Roads You Travel”

Since 1854, our success resides in:

•  Continuously working to understand and exceed our customers’ 
needs

•  Building positive relationships in our communities through 
involvement and environmental stewardship

•  Attracting and developing passionate people who share our core 
values:

  Safety: A human obligation shared by all

  Honesty: Our actions must be sincere, trustworthy, and transparent

  Accountability: Each individual is held responsible for their actions

  Respect: Show consideration and recognize differences

  Entrepreneurship: Show initiative and effectively leverage 
resources

  INtegrity: We operate our business with the highest standards of 
ethical conduct

  Excellence: We set high standards allowing us to deliver best-in-
class results

 We invite you to “S.H.A.R.E. In Excellence!”

 Seneca Ave Project  –  Todd Simser, 
NYN Grade Foreman
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2018 was another successful year for Barrett. 
We continued to evolve and rise to challenges. 
Thanks to everyone who has embraced the 

Barrett Goal Zero program and has worked toward a higher 
level of safety awareness and improved safety behavior. 
Our team continues to show its resolve in tackling difficult 
challenges, such as the weather conditions in 2018. 2019 
marks an important milestone in our organization’s history, 
and we will all have the opportunity to celebrate it this 
season.

2018 marked new achievements in our journey to zero 
accidents with the following significant milestones:

•  Over 30,000 safety huddles and meetings

•  Almost 10,000 one-on-one safety conversations

•  Over 1,200 close calls recorded

I particularly want to thank the individuals and team that 
reported the close calls. It takes a great deal of personal 
courage and faith in the company to admit when we make 
a mistake that could have gone poorly. Your willingness to 
share your experiences to help ensure others don’t make a 
similar mistake provides a fine role model of what our new 
safety culture is about.

In 2018, we continued to expand the Goal Zero program 
with the addition of Divisional Safety Teams, including 
Divisional Continuous Improvement Teams (DCIT’s). This 
allows us to work on 4 Continuous Improvement Processes 
at the same time. These DCIT’s identify opportunities 
that are more focused on local activities and allow more 
employees to be involved. Although we have not achieved 
the goal of zero accidents, we continue to work diligently 
to find ways to move the needle toward a safer workplace. 
There is nothing that we do that is so important that we 
cannot take the time to do it safely.

Despite particularly inclement weather through most 
of the season, 2018’s financial results were strong. While 
some regions struggled with weather or difficult market 
conditions, all worked to overcome the circumstances and 
most performed extremely well to carry us to success. I 
am humbled by the determination, exceptional skills, and 
strong leadership that you have all demonstrated. 

Thanks again for your contributions to our success.

2019 marks the 40th anniversary of COLAS, our 
parent company, entering the United States market. In 
1979, COLAS’s purchased Barrett which made us the first 
American subsidiary. The business has changed in the last 
40 years, some notable changes include:

•  Growing 10 times in volume growth in our markets and 
through acquisitions

•  Improved, a more diversified, and more experienced 
workforce which has improved efficiency

•  Improving our safety results from a double-digit Total 
Recordable Incident Rate (TRIR) from double digits to 
just over 2. 

•  Diversification of our product lines to include pavement 
preservation, bridge construction, water treatment plant 
construction, and liquid asphalt terminals

•  Strengthening of our vertical integration by adding 
aggregate locations

You will start to see communication on the celebration 
in this newsletter. I am particularly excited about our 
new web portal: barrettemployees.com. As part of this 
new website, you will have easy access to all of our 
safety officer contact information, a way to keep up with 
news from the company and a way to give the company 
feedback and share your news and ideas. We are adding 
functionality that will make it easy for every employee to 
share business ideas, news, and concerns with members 
of senior management with the click of a button.

Thanks again to all for the hard work that created 
another successful year, I do not take it for granted. Let 
us all work together for a safe 2019. I look forward to 
having a fun celebration of the past 40 years of the modern 
incarnation of Barrett.

Happy Reading, and Stay Safe! 

Robert Doucet, President 
Barrett Industries
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40 Weeks of Barrett— 
Celebrating Growth 
and Success

Since being purchased by 
Colas in 1979, Barrett has spent 
the last 40 years evolving into 
the company that it is today. 
To celebrate this milestone a 
team has been organized to 
help strategize, develop, and 
coordinate activities, videos, 
giveaways and more. Our 40 
Weeks of Barrett celebration will 
begin on April 1st and continue 
through December 31st. As we 
continue to strive for excellence, 
Barrett is just not a place of 
employment but a home. These 
40 weeks are dedicated to our 
employees and what they have 
accomplished to help Barrett 
succeed. 



Goal Zero Update
As we continue our focus on safety and improve our safety habits every day, 

our organization continues moving toward achieving our goal of zero incidents and 
injuries. While previously mentioned, To date we have held nearly 30,000 Daily 
Huddles, 10,000 One-On-One Safety Conversations, and recorded 1,200 Close 
Calls. These are strong leading indicators of the state of Barrett’ safety culture. 
The foundation of our Road to Safety Excellence is solid. We enhanced the 
organizational structure in 2018 by developing divisionally based Safety Steering 
Teams. This brought more people in direct control of the safety program through 
new Safety Steering Teams and increased employee engagement through their 
own Continuous Improvement teams. 

All four of the divisions: Midwest; Northeast; Pavement Preservation; and HRI, have 
piloted their processes and are now implementing them across their Divisions. The topics are 
outlined in the chart below. 

We never rest on past success and consequently each Divisional Safety Steering Team 
will choose their next Continuous Improvement Team and topic for the 2019 season before 
June 1st. We need volunteers for these teams, so if you’re interested in participating, let your 
supervisor know.

These newest processes have great potential to keep us moving forward in our Journey. 
They will be as successful as you make them, so stay engaged!

Thanks for your help in Building Our Road to Safety Excellence and stay focused on the 
safe way to complete your job. 

Safety Steering Team Continuous Improvement Team Continuous Improvement Process

Midwest 
CI Team 1: 

Take 5

Stop, Think, Object and Proceed (STOP) and take 
5 without retribution to assess when there is a 
safety concern.

Northeast
CI Team 1: 

Peer Guidance

Establish an environment that offers continuous 
support and training to increase confidence within 
newly hired employees by assigning them a “Peer 
Guide.”

Pavement Preservation
CI Team 1: 

Mentor Training Program (MTP)

Sets a new tone of communication that facilitates 
a safe work environment for trainees in different 
positions by using mentors.

HRI
CI Team 4: 

Small Tools Training
Provides training on the specific hazards and safe 
use of tools used by the employee.
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IA Construction’s Franklin HMA 
Plant and Labs Receive Their 
6S Bronze Award
The Franklin HMA Plant and the Franklin Asphalt and Aggregate Labs received their 6S Bronze 
Award on December 20, 2018. A tour of the facilities and a presentation was given which 
was narrated by Tim Hargenrader, Plant Superintendent; and Kevin Casper, QC Manager. 
Lunch and some social time was also a part of the special day, lead by Sam Reed, Equipment 
Manager Colas Solutions Inc.; and Jon Miller, Region Manager; for all the plant crew, lab 
employees and management personnel involved. We also want to give a special thanks to the 
Warren HMA Plant crew (not pictured) that came down to help with the project. They were 
Nate Fiscus, Louis Davis and Brandon Bosco. This project involved a lot of time and hard 
work and IA is proud to have the people we have serving IA Construction. 

 (L to R): John Davis, Mike 
Schall, Bob McGinty, Kevin 
Runyan, Wanda Covatch, 
Tom Jamieson, Kevin 
Casper, Jeremy Miller, 
Jon Miller, Jim Kerr, Tim 
Hargenrader

 (L to R): Jeremy Miller, Wanda Covatch, Jon Miller, Tom Jamieson, Mike Schneider, Kevin Casper, Kevin 
Runyan, John Davis, Bob McGinty, Gary Dinger, Tim Hargenrader, Mike Schall, Jim Kerr, Sam Reed



IA Reduces Silica Dust By Installing 
a Downdraft Table In Their Labs

In the summer of 2018, the IA Construction Clarion 
asphalt plant crew and lab technician were tested 
by Liberty Mutual for the “Silica” 8-hour shift. The 
Liberty Mutual’s test results came back indicating 
high exposure for the lab technician. To help reduce 
the silica exposure to the lab technician, IAC’s Kevin 
Casper, Quality Control Manager; and his team came 
up with a great idea to purchase a downdraft table and 
install it in the Clarion plant lab. After the downdraft 
table was installed, Liberty Mutual came back to retest. 
The results indicated a significant decrease in silica 
exposure to the technician. This table has shown that it 
can prevent dust from becoming airborne and breathed 
in by technicians and has proven to be beneficial in 
reducing Silica exposure to our laboratory personnel. 
The table costs only $795.00 and is more than 
adequate for sieve analysis and ignition oven basket 
cleaning. The downdraft table was purchased from the 
following “Grizzly” website:

http://www.grizzly.com/search/?q=((category%3a%22D
ust+Collectors%22))+AND+(category%3a%22Downdr
aft+Tables%22)

The unit features two levels of filtration with both a 
filter and a pre-filter that reduces dust. Filters are readily 
accessible and easily replaced and are rated down 
to .3 microns. Although this unit, when purchased 
from Grizzly, is a stand-alone unit and the filters catch 
most of the dust, Kevin Casper plans to vent the table 
outside for even better results.

This downdraft table has proven to provide a 
safer laboratory environment and helps keep clean-up 
time to a minimal. It is currently being used at the IA 
Construction Franklin and Clarion labs. Kevin’s plans 
are to install this downdraft table at all the other IA 
Construction labs in 2019. 

This great find by Kevin and his team is a step in 
the right direction towards ensuring the health and 
safety of our lab technicians. Great Job to Kevin and his 
team! Thank you for keeping our labs a safer place to 
work. 
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MWC –South Lebanon and Newton 
HMA Plants Achieve 6S Bronze 

On October 2, 2018, the South Lebanon and the 
Newtown HMA plants both achieved their 6S Bronze 
Certification. This was the first time that the MWC teams 
attempted this process during the middle of the production 
season and there were several obstacles to overcome while 
trying to achieve this goal. 

South Lebanon was in the midst of running two 12-hour 
shifts at peak capacity, producing over 5000 tons a day. 
Although there were high production demands, the team 
stayed focused on the goal while safely working long 
production hours and finishing the final tasks between 
shifts with almost zero downtime. Beside the normal 6S 
requirements, one of the biggest accomplishments was the 
cleaning of the 3600 sq. ft. containment area that had 6 in. 
of liquid asphalt in it due to a plumbing issue when the plant 
was built in 2008. Thanks to the hard work and diligence 
from the team, it is almost spotless now. Other positives 
from this program included a well-organized work shop, a 
new parts storage area, as well as concrete containment 
areas for the drag slat and rap screen discharge chutes.

Although the Newtown facility was not as busy, there 
were still plenty of challenges due to it being an older 
site that had collected years of old parts and equipment. 
Organization, which is a key part of the 6S program, had 
been neglected for a long time; however, this did not affect 
the team’s vision for the site. The workshops and storage 
areas barely had enough room to walk through when the 
project started, however after filling 7 roll off dumpsters full 
of unneeded parts, pieces and junk the 6S standard was 
clearly met. The team focused on efficiency and safety as 
they put together a nice fabrication shop and utilized the 
space in another building for organized parts storage. Other 
projects included remodeling the break room and reworking 
an unused space into a locker room for the employees.

We would also like to recognize that the field labs at 
these facilities also passed their 6S certification.

Barrett MWC would like to thank and congratulate Dave 
Jones, South Lebanon and Newtown Supervisor; and his 
team of Boaz Alford, Josh Evans, Kendall Hauke, Cade 
Harper, Matt Wilson, Daniel Jones, Tanner Boggs and 
Greg Hewitt for all of their hard work on the these projects 
as well as the Lab team of Mike Elliot, Justin Sears and 
Linda McCord under the direction of Jim Jebsen. 

 (L to R): Jeff Lavey, Cade Harper, Tanner Boggs, Dave Jones, 
Kendall Hauke, Charlie Sweet

 (L to R): Charlie Sweet, Jeff Payne, Boaz Alford, Dave Jones, 
Matt Wilson, Josh Evans, Tanner Boggs



Roger Heider, MWC 2018 
Safety Guardian

Roger Heider, Drag Driver at Barrett Midwest Central; was selected as the MWC 
2018 Safety Guardian. Roger was nominated for the honor by his supervisor Keith Riley.

Roger has been employed at Barrett for over twenty years. In his position, Roger 
picks up and delivers every type of equipment we own between the shop and various 
job sites. Roger has safely worked under less than ideal conditions when he is moving 
equipment before and after our crews are on the job, many times in the dark. He does 
so without incident.

Additionally, Roger was selected to participate as a member of the most recent 
divisional Continuous Improvement Team. He was a strong voice in the development of 
the Take 5 initiative, which is currently being rolled out in the Midwest Division and has 
become a true leader in delivering the safety message throughout the region. In Roger’s 
own words, “Be part of the solution not part of the problem.” 
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 Roger Heider (R) receiving his award from Jeremy Sleve, MWC Regional Manager



HRI –Westminster WWTP ENR 
and Biosolids Upgrade

 Pre-construction drone photo of the existing Westminster Wastewater Treatment Plant taken by Kris Noel, Surveyor.

In January 2019, HRI’s Heavy and Environmental 
Construction Region began the construction of the 
Westminster Wastewater Treatment Plant Enhanced Nutrient 
Removal (ENR) and Biosolids Upgrade Project for the City 
of Westminster, Maryland. The project is in response to the 
Second Chesapeake Bay Agreement, which created more 
stringent nitrogen and phosphorus wastewater effluent 
requirements to prevent the growth of harmful algal blooms in 
the Chesapeake Bay. The plant treats an average of 5,000,000 
gallons per day of wastewater from the Westminster area.

On January 7th, 2019, the project was kicked off with a 
Partnering Session with representatives from the Engineer 
(GHD), the City of Westminster, and HRI. Collaborating on 
construction projects ensures all parties are working together 
for a common goal, promotes teamwork, and creates an 
attitude of goodwill and trust. During the session, the team 
created the Project Mission Statement: “We are committed 
to collaborating as a team to build a quality project in a safe 
and timely manner that meets the needs of all stakeholders.”

Currently, in the beginning stages of the project, HRI 
is beginning, the survey work, establishing erosion and 
sediment control measures, remediating on-site sinkholes and 
planning for the demolition of an influent sampling building. 
In addition, HRI is working to modify an adjacent property, 
previously a livestock auction, to house the project team’s 

offices, GHD offices, and conference areas. The modifications 
are slated to be complete and ready for move-in by late 
February. 

The project is funded through various state and federal 
wastewater, alternative energy and Bay Restoration grants. 
Over the nearly four year duration of the project, HRI’s crews 
will excavate approximately 35,000 cubic yards of dirt, place 
20,000 tons of aggregate, form 7,500 cubic yards of concrete, 
and install a large sum of wastewater treatment equipment. 
The project’s first milestone (28 months from Notice to 
Proceed) requires the start-up of the Denitrification Filters and 
all associated unit processes, including the Methanol Feed 
Facility and Alum Feed System. 

The project team includes Charlie Fuller, Utilities 
Region Manager; Bill Weicenburg, General Superintendent; 
Travis Boyd, Senior Project Manager; Taylor Neal, Senior 
Project Engineer; Anna Barr, Project Engineer; Tim Czapla, 
Project Engineer; Greg Allen, Project Superintendent; 
Adam Hockenberry, Assistant Superintendent; Mike 
Ansbach, Assistant/Safety Superintendent; Shawn Ramsey, 
Construction Superintendent/Project Foreman; JR Rowe, 
Project Foreman; Mike Patton, Project Foreman; Nick Neff, 
Project Foreman; Jim Bickle, Safety Manager; and Mary Jo 
Miller, Environmental Manager. 
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 State Route 59 in McKean County, Pennsylvania

IA Construction Wins 
Napa Award for Quality 
In Construction, 2018

NAPA (National Asphalt Paving Association) has chosen IA Construction Corporation’s SR 59 road 
paving job in McKean County Pennsylvania as a winner of a 2018 Quality in Construction (QIC) Award 
for projects under 50,000 tons. This award recognizes IA’s Commitment to building high quality, 
smooth, durable pavements for the driving public. This project involved the resurfacing of roadway 
using SuperPave Asphalt Mixture designs for the flexible base, binder and wearing courses of the 
project with little disturbance to the traveling public and nearby communities. This project scored well 
above the national average in Gradation, AC Content and Composite. A plaque for both IA and the 
owner (PennDot) will be received from NAPA for display purposes.

Congratulations for a job well done! 
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MOH –2018 Reclamation Award
The Ohio Aggregates & Industrial 

Minerals Association recently held their 2018 
Annual Meeting & Trade Show at the Easton 
Hilton in Columbus, Ohio. The annual event 
brings together over five hundred members 
from the many aggregates and industrial 
minerals companies in Ohio. More than sixty 
vendors attend to discuss and promote the 
latest the industry has to offer. The event 
also brings industry members together with 
MSHA, ODNR and ODOT representatives 
to discuss safety initiatives and updates to 
regulatory rules and guidelines. 

This year the OA&IMA celebrated the 
100th Anniversary of the Association. Jim 
Meckstroth, Mid-Ohio Regional Manager; is 
currently serving his second year in a two-
year term as President of the Association. 
Bill Curry was the primary guest speaker 
for this year’s event. Bill Curry is a former 
NFL Center who primarily played for Vince 
Lombardi with the Green Bay Packers 
and Don Shula with the Miami Dolphins. 
He went on to become the NCAA Head 
Football Coach at Georgia Tech, Alabama 
and Kentucky. He shared many inspirational 
stories and life lessons applicable to both 
professional and personal life.
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 Coach Bill Curry



Each year, the ODNR acknowledges industry 
commitment to the environment by recognizing 
companies for instances of Outstanding 
Reclamation. This year, Barrett’s Fairborn Sand & 
Gravel operation was recognized for Outstanding 
Reclamation in Progress in the reclamation of a 
leased 20-acre site on a parcel on the southern 
end of the operation.

20-ACRE LEASE SITE

Barrett was approached by the neighbor 
who desired to build a home on the parcel 
and wanted to have a recreational lake for his 
property. Barrett’s Monte Yates, Mid-Ohio Mine 
Planner; put together the zoning application and 
worked with local and state agencies to amend 
the parcel into Fairborn’s state mining permit. 
After three years of supporting production at the 
plant, a reclamation plan was put into effect and 
the site is now going through final reclamation 
approvals from the ODNR’s Division of Mineral 
Resources Management. The neighbor has 
completed building his home on a hillside above 
the lake is looking forward to many years of 
enjoying fishing and other activities on his 
improved parcel. It is a great example of how 
Barrett and the industry can work together with 
neighbors and the community to provide quality 
post-production uses for our sites 
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 (L to R): Jim Meckstroth, Monte Yates, Rich Pennington, ODNR Inspector; 
Rusty Trusty, Fairborn Manager; and Dave Crow, ODNR Deputy Director

 Reclamation site



MWC Implements FleetWatcher System
With the 2018 season at a close, Barrett Paving Materials 

Midwest Central (MWC) made great strides toward the 
use of new technologies to help drive company success. 
The 2018 season saw a new focus on logistics, and new 
practices for Midwest Central’s brokered truck operation 
by introducing FleetWatcher as a new fleet management 
tool providing material delivery solutions to help identify 
inefficiencies and to reduce the costs associated with over-
trucking.

We began testing FleetWatcher’s material delivery 
solutions (MDS) system on two large scale projects tracking 
on all brokered trucks giving us a line of sight into what was 
happening in the field. GPS units were installed on both 
company-owned equipment and third-party trucks via a 
cigarette lighter adapter or hardwired battery connection. 

FleetWatcher’s mobile field application helped in 
determining where problems were occurring in real-time, 
giving us the ability to make changes based on information 
gathered by the GPS quickly. During these projects, 
FleetWatcher helped in identifying issues such as poor 
routing which extended cycle times, and drivers who were 
traveling in clusters which created bottlenecks at the plant 
and/or paver. With the ability to see these issues in real-time 
we were able to modify these behaviors through better driver 
communication, and in some cases reduce the number of 
trucks needed to deliver the same amount of asphalt to meet 
our targets. 
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At the beginning of the product demo, we started 
out with 39 units, including two hardwired to our 
pavers and 37 units installed in our brokered trucks. 
In preparation for the 2019 season, we analyzed the 
total number of trucks that worked significant hours 
during 2018, giving us a starting point for the 2019 
season of 108 units. 

Starting in January 2019 we began the first 
of three meetings to introduce the FleetWatcher 
system to our carrier partners as well as address any 
questions or concerns prior to a full implementation. 
In addition, we held in-depth training for our jobsite 
foremen, superintendents, and plant operators as 
part of Barrett’s annual 16-hour training for 2019, 
with a goal of improved logistics management 
during the 2019 season. 



Barrett NYC – 
Route 38 Mill & Fill

Barrett Paving Materials New York Central Region was the low 
bidder for job D263574 – (Route 38 Mill & Fill located in the Town 
of Berkshire) located in Tioga County New York. Work consisted of 
removal of the deteriorated concrete gutter and various sidewalk ramps. 
Once this work was completed BPMI profile milled the roadway to 
the proposed elevations along with extension milling located at the 
side roads to accommodate the ADA cross slopes. Extensive (HMA) 
Spall repair was completed throughout this section of the road in order 
to remove the deteriorated concrete base and was replaced with 
new asphalt. Following this, the completion of this work BPMI then 
completed the installation of the 19mm binder course with a 6.3mm 
Polymer top course. Following the completion of the asphalt paving the 
remaining pedestrian signs and epoxy stipes were installed. This section 
of roadway was a heavy traveled truck route along with the abundance 
of pedestrian foot traffic.

Both Barrett and the town worked together daily in order to 
coordinate local events and traffic lane closures to ensure the utmost 
minimal impact to traffic was achieved. As Barrett progressed with the 
original contract, more items were found, therefore additional work 
was deemed necessary and the proposed work items doubled due to 
the condition that the current roadway was in, due to the abuse of the 
heavy truck traffic over the years. BPMI managed to remain on track 
and complete both the original and added contract work within the 
original completion date. The team that worked on the project consisted 
of Jason Tubolino, Project Superintendent; Don Han, Dirt Foreman; 
Karl Clifton, Paving Foreman; Todd Gokey, Construction Manager; 
Matt Krol, General Superintendent; and Josh Leviker, Estimator/Project 
Manager. It truly was a team effort between both the municipality (Town 
of Berkshire), NYSDOT and Barrett Paving. The town of Berkshire was 
extremely grateful for the hard work and end results by the DOT and 
Barrett Paving Materials (The Prime Contractor) and sent the attached 
letter of gratitude to Tom Wiser, the Regional Construction Manager for 
the NYSDOT, who then shared it with BPMI. 
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Upstone Materials was the major supplier of materials for 
Luck Brothers Inc. for a project to reconstruct approximately 
two miles of State Route 190 in the towns of Altona and 
Beekmantown in Clinton County New York. Route 190 aka 
The Military Turnpike is a well-traveled North Country road 
that is the main artery connecting Upstone’s Regional Office 
to its westerly operations.

Upstone Materials supplied a large amount of hot mix 
asphalt for this project over the course of the construction 
season. Asphalt mixes delivered were Permeable Base, 

UMI –Route 190
37.5 mm Base, 19.0 mm Binder and a 12.5 mm Top all 
with Polymer Modified 64V-22 liquid. Plant mix bonus was 
over 80% of the eligible amount. Ready mix concrete was 
supplied for box culvert bases, headwalls, and curb. 

The highway reconstruction of Route 190 includes minor 
alignment changes that will improve sight distance and 
enhance traffic safety. Upstone Materials is proud to have 
supplied all of the concrete and asphalt for this project. 

 The full depth reconstruction of the 
asphalt included an asphalt treated 
permeable base course along with under 
drained filter stone to help drainage. 
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 One of the temporary roads 
that was constructed so that 
a large box culvert could be 
replaced without disrupting 

traffic on this busy highway.



 Ready mix concrete was supplied for 
the box culvert bases and headwalls on 
this project. 
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UMI –St. Lawrence 
Seaway Project

The project that is going on at the St. Lawrence Seaway is going to allow for a safer way 
for boats to pass through the locks. In the past, they used the traditional way of tying up 
the ship with ropes. The final goal of this project is to allow for a hand free operation when 
ships pass through the locks by the use of these ship stabilizers. This isn’t the largest of 
projects coming out of Massena this year, but due to the time of year and dynamic of the 
project it was certainly one that the team in Massena team can hang their hat on. With the 
temperatures getting to a bone-chilling below zero on some days it can cause the concrete to 
become a bit finicky in order to meet the specs. To date, we have had zero rejected loads, and 
of course, have been following all safety protocol allowing us to remain incident free. 
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 Columbus NAWIC Group

Strawser Construction’s 
WiN Representatives
As we continue to celebrate Barrett’s WiN initiative, a few of the Strawser 
Construction women are actively involved in the National Association of 
Women in Construction. In December, the Columbus chapter had a social 
event at Boards and Brush. This allowed the women, and Strawser’s own 
Nancy Salmons and Jennifer Wurst, to get creative and come up with 
some pretty home decorations. 
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 Nancy Salmons
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REMINDER— WELLNESS PROGRAM CHANGES

Capital BlueCross will administer our Wellness Program beginning January 1, 2019. To earn a lower 
medical contribution in 2020, you and your spouse (if enrolled in the medical plan) must complete an 
online Health Assessment through Capital BlueCross’s website at www.capbluecross.com. Your spouse 
must also register on the Capital Blue Cross website, with a different email address, to complete the 
Health Assessment.

In addition, you must complete an annual wellness exam with your doctor. There are no forms for 
your physician to complete. To receive the lower contribution rate in 2020, both steps must be 
completed by October 31, 2019. 

An annual physical with your in-network physician is covered 100% each calendar year through 
Capital BlueCross. A form that lists preventive services covered at 100% is available from your Regional 
HR Department or in Benefits Path in the Reference Center.

TELADOC

Teladoc is available 24/7 to employees and family members enrolled in the medical plan. If you’re 
enrolled one of the PPO Medical Plans, there is no cost to you. If you’re enrolled in the High Deductible 
Health Plan, your cost is $45 which goes towards your deductible. 

The flu season is upon us. Find tips for preventing the flu, register your account, or update your 
profile, log in at https://www.teladoc.com/flu. 

401(K) SAVINGS PLAN

The annual IRS limit for pre-tax and/or Roth after-tax contributions increased to $19,000 for 2019. 
The catch-up annual limit remains at $6,000 for employees age 50 or older by the end of the calendar 
year. You can change your contribution rate at www.prudential.com/online/retirement or by calling 
1-800-778-2100. 

Health & Wellness

POLICIES REMINDER

At Barrett Industries we are committed to an ethical, fair, and safe workplace. 
As such we have policies with regard to Equal Employment Opportunity & 
Affirmative Action, Sexual Harassment, Drug & Alcohol, and Safety. All employees 
are advised to read and comply with the policies as terms and conditions of 
employment. These policies are posted on local bulletin boards and distributed 
to all new hires. If you would like a copy of a policy, please contact your Regional 
Human Resources Department.
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IA Welcomes 
Our Sales and 
Marketing 
Representative 
to the 
Team
Caitlin Snyder 
joined the IA team 
earlier this year 
as the Sales and 
Marketing Intern 
and has since been 
offered a permanent 
position as a Sales 
and Marketing 
Representative. 
Cait and her 
husband, Joe, 
recently relocated 
from Pittsburgh 
to her husband’s 
hometown of 
Pleasantville. Since October, she has been 
learning as much as she can about the 
industry, while using her experience to grow 
our Sales/Marketing department. Previously 
she has worked for 84 Lumber Company, and 
Bristol Environmental, Inc. Cait graduated from 
Slippery Rock University in 2011 with a BS 
in Sport Management. She and her husband 
married in 2011. In January of 2018, they 
welcomed a son, Cael. In her free time, her 
family is very into wrestling and her husband 
Joe is a coach for a local high school. When 
Cael is a little older, Cait will get to enjoy all the 
things she loves, such as fishing, hunting, and 
golfing, with a buddy. 

MWC/MOH –Dayton 
Lab Team Building

In December 2018 before winter shutdown the Dayton quality 
control lab consisting of MWC and MOH lab technicians did a 
little team building. The group lead by Assistant Quality Control 
Manager Paul Allen went to Breakout Games in Dayton, which is 
an escape room where teams must work together to solve riddles, 
find clues, and work together to “escape” the room they are in 
one hour or less. 

Team 1, consisting of Matt Ryllo, Tara Jackson, Rose Hewitt, 
Dustin Brubaker, Andrew Jacomet, and Dave Scruggs, escaped 
the “Runaway Train” room the quickest with a time of 55:00 
minutes. 

Team 2, consisting of Terence Kennedy, Jacob Nienaber, Matt 
Jess, Dean Krause, Brent Byers, and Paul Allen, escaped the 
“Mystery Mansion” room with a time of 58:17. This was a great 
opportunity for everyone to do some problem solving and team 
building, and have a little fun. 
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 Team 1 (L to R): Matt Ryllo, Tara Jackson, Rose Hewitt, Dustin Brubaker, 
Andrew Jacomet, and Dave Scruggs

 Team 2 (L to R): Terence Kennedy, Jacob Nienaber, Matt Jess, Dean Krause, 
Brent Byers, and Paul Allen



NYC –Harold Fehr’s VIE Program Journey
Harold Fehr joined BIC as an intern in the Barrett NYC 

and NYN Regions this October through the VIE program 
(Volontariat International en Entreprise). Known in the U.S. as 
the French International Postgraduate Internship Program, it 
was established to promote the international development 
of French based companies while at the same time offering 
graduates and young professionals an opportunity to benefit 
from a formative experience abroad. The VIE is aimed 
towards highly motivated young professionals, typically recent 
graduates who have some practical work background as well 
as current students. From a BIC/Colas perspective the VIE 
program is a great opportunity to attract young graduates 
from the top French schools, build our international bench 
strength at the global level, and provide future bilingual talent 
to Colas USA if/when they should return here. 

Harold received a Bachelor’s degree in Civil Engineering 
in Strasbourg in 2011, followed by a Master’s degree in 
Construction Management in Metz in 2015, and has worked 
as a part of the Bouygues Group in Strasbourg, France ever 
since as a Project Engineer in vertical building construction. 
There, his first job as a PE was a tower demolition with 
asbestos and the building of a residence in its place. After 
that he was involved in the renovation of a famous theatre 
(1876 seats). His last project in Bouygues, and the one which 
he is the most proud of, was the construction of the ADIDAS 
headquarters just next to the European Parliament. 

Harold has always been passionate about construction, 
which was what led to him pursue his degree in Civil 
Engineering. Since he has come to understand the Vertical
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“In our current world, I 
think it is very important 
to be adaptable; I am glad 
Colas USA gave me the 
opportunity to prove it 
with this internship.”
—Harold Fehr



side of Construction (Building Construction) through his 
schooling and time with Bouygues, he became very curious to 
understand the other side of the construction industry which 
is Horizontal Construction (or pavement and roadwork). To 
him, no matter whether the project is formed with wood or 
concrete or HMA, the most important part of building is to 
make the clients and the users more comfortable and happy 
with the end result. The biggest difference he sees here so far 
is the vertically integrated structure by which we produce the 
materials required on site (stone and asphalt) within the same 
company, which is truly interesting in comparison to what he 
used to know. 

Harold said, ‘’In our current world, I think it is very 
important to be adaptable; I am glad Colas USA gave me the 
opportunity to prove it with this internship. Besides, I have 
always wanted to learn from American culture and to improve 
on my English skill, so I was overly motivated and excited 
during the Skype interview with Heather Schmidtka, NYC 
HR Manager; and Sylvain Gross, Northeast Vice President 
of Operations. I think they felt it, which is why I am here 
today. What is fun and interesting to me is that I found out 
that Sylvain did the same program 26 years ago. I was drawn 
to the VIE program because I wanted to improve my English 
skills and to prove that I am an adaptable person. I want 
to work hard to show to my American colleagues they can 
trust me and give me responsibilities. I am very motivated to 
become an autonomous project Engineer.”

During Harold’s 18 months in the VIE Program with Barrett 
NYC and NYN he will gain an understanding of the overall 
management and organization of the manufacturing and 
construction activities of Barrett Paving Materials in New York 
State under the Supervision of Sylvain Gross, Scot Owens, 
Neil Dicob, Todd Gokey and Pat Dewey. He will work as 
an “Acting Project Engineer” experiencing first hand Barrett’s 
safety culture, while learning all phases of Construction 
processes for a project within a Region, learn the duties of 
Project Engineer on our types of Construction projects, as well 
as understand volumes, revenues and profit/loss generated 
by operations, and consolidated reports at the Division level. 
On the Manufacturing side he will learn about our NY based 
locations and the types of plants used in the manufacturing 
of Aggregates, Hot Mix Asphalt and the type of construction 
work done in New York State that utilizes our products. Lastly 
he will gain an understanding of the Division’s culture thru its 
values, mission and vision. Please join us in welcoming Harold 
into our culture as well as to our team and help him to further 
his professional knowledge and growth in our industry! 
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 French VIE intern, Harold Fehr, 
learning how to operate our heavy 
equipment



Due to the needs for fulfilling the NYSDOL requirements for “Trainee” participation 
on our jobs, as well as the NYS Registered Apprenticeship Program requirements 
for time spent in each aspect of the trade, our Apprentices often get bounced from 
project to project each season, spending time learning different aspects of our 
work. For the 2018 season, Tori Stanton, NYC Labor Apprentice; had the privilege 
of working on the Route 104 job in Oswego, NY from beginning to end and was 
able to dig deeper into what actually goes into a project. When we asked Tori to 
write about her experience and how her views changed after being able to see a 
project from start to finish this is what she said:

Route 104 Oswego, NY – 
An Apprentice’s Thoughts

We were able to start our work on Route 104 once the 
proper signage was posted. This particular job spanned 2.5 
miles, with several side streets and intersections scattered 
from beginning to end. At each side street, a “Road Work 
Ahead” sign was posted, as well as an “End Road Work” 
sign. These signs informed the public of the possibility of 
workers and equipment in the road. This is important not only 
to the traveling public but to our men and women working 
in the streets. These signs serve as a forewarning to the 
traveling public to slow down and be alert, benefiting our 
people in terms of safety.

The project included alters, tearing out sidewalks to 
comply with ADA regulations, milling, and paving. Many 
people questioned our schedule, often asking why we 
couldn’t have completed our work during the summer before 
the fall semester at the college started. What people outside 
of the construction world don’t understand is our schedule is 
constantly changing. Between the weather, changing design 
plans, and subcontractors, construction is never just cut 
and dry. I often remind friends and family of this when we 

go through construction zones that seem to not have made 
progress in some time. Patience is an important quality to 
possess when it comes to construction.

On the Route 104 project, it became clear how important 
communication on the job site is. Several different crews 
were on the project and then taken off the project for other 
crews to come in. Safety checklists and pictures of the 
work zones were exchanged between crews in order to 
avoid incidents. Traffic control was pertinent to the project 
as Route 104 serves as a main road to get in and out of 
Oswego. The safety of the traveling public was a top priority, 
and every person that worked on the project did their best to 
ensure it was upheld by communicating where lane closures 
needed to be, placing proper signage and delineation, and 
quickly assessing any work zone intrusions that occurred. 
The communication between the different crews was vital in 
preventing any potential safety threats.

Construction is not an easy job as most people assume. 
There are many different aspects of construction that require 
constant teamwork, communication, and patience. Being 
alert at all times and collaborating with others prevents 
accidents and injuries. As long as everyone is willing to work 
together and communicate with one another our projects can 
become safer and more efficient.

Tori Stanton joined the NYC Construction Team in 
June of 2016 and was enrolled in NYC’s New York State 
Department of Labor approved Apprenticeship Program. She 
has successfully overcome the many hurdles associated with 
being a young female construction laborer and become a 
well-respected member of our workforce. We appreciate her 
contribution and her “boots on the ground”perspective. 

By: Tori Stanton

“Too often the construction business 
is overlooked and underappreciated. 
Jobs in this field are viewed as being 
inferior, and the people working hard 
in construction are looked at as being 
lesser. Our work is ridiculed, and our 
schedule is often a cause of annoyance 
to the public.”
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It is with great pleasure to announce that Adam Powers has accepted 
the position of NYN Area Manager effective January 7, 2019. Adam will work 
directly with all facets of the NYN business units and will report to Neil Dicob, 
Regional Manager. 

Adam joined our team in 2012 after receiving a Bachelor’s of Science in 
Civil Engineering with a concentration in Construction Management from 
Clarkson University. Prior to full-time employment Adam interned for one 
season, and after graduation, he was hired as a Project Engineer working for 
our construction operations where he was soon promoted to Construction 
Superintendent in 2015. During this time he gained valuable experience 
delivering projects with varying scopes and size; most recently the Route 81 
Milling and Paving Project. Adam has also been involved in leading our Goal 
Zero Safety initiative by serving a role on both Steering Teams and Continuous 
Improvement teams. 

We are confident that his leadership and operational experience will 
benefit our region moving forward. 

Adam enjoys spending time with his wife Natalie and his new son Grady 
as well as snowmobiling and hunting with friends.

Please join me in congratulating Adam in his new role. 

New York North 
Announces New Area 
Manager Position

 

NYN 
Continues 
to Promote 
From Within
Kevin Friedel, NYN Grade Foreman; 
and Ricki Harriman, NYN Grade 
Foreman; have been promoted to 
Construction Superintendent. Kevin 
has held various positions in his 23 
years of dedicated service to the 
NYN region. Ricki Harriman joined 
our team in 2016 and has proven to 
be a great asset.

Chawn Bouvier has been promoted 
to Leadman at the Boonville and 
Port Leyden locations reporting to 
Gary Mills, Superintendent. Chawn 
has been our Crusher Operator 
in the Watertown quarry and 
contributed to the success of the 
quarry for the past 17 years.

Barrett NYN is proud of these 
valuable team members and looks 
forward to seeing them excel in 
their new roles. 
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 Adam Powers, NYN Area Manager, with his wife Natalie and son Grady



Barrett NYN would like to congratulate 
Scott Zeller on his new role in Safety for 
the NE Division. Scott accepted a position 
as Division Safety Manager effective 
March 1, 2019, reporting to Sylvain Gross, 
with a dotted line to Brian Hawkins. 

Scott has worked as a Safety 
Coordinator for the NYN region for the 
past 9 years and has proven to be a great 
asset to that team. We are confident 
that with his knowledge of our business 
and his experience, his new role will only 
enhance our safety culture throughout the 
division. Scott will provide direct support to 
the Safety Coordinators in NYC, NYN and 
Upstone Materials.

When not working, Scott enjoys hiking 
the high peaks of the Adirondacks. He has 
climbed all 46 peaks over 4000 ft. in NY to 
become an ADK 46er. He is an avid hunter 
and enjoys spending time at camp with 
good friends.

We are excited to see another positive 
change in safety with Scott heading up the 
division safety team. 

Barrett Paving 
Materials Inc. 
NE Division 
Adds Safety 
Manager 
Position

28  |  BARRETT TRAIL 

EMPLOYEE SPOTLIGHT07



BARRETT TRAIL  |  29

RETIREMENTS 08

Pat Kleotzer Retires
Pat Kleotzer has been a part of the Midland family since 

March of 1995. Throughout her 23 years here as an Accounting Assistant (Accounts 
Receivable, Manufacturing), Pat has been someone the company could always rely on.  
On December 14, 2018, we held a luncheon to honor Pat’s career and retirement. Over 
20 employees came in from both New York and Pennsylvania for her celebration along 
with Pat’s family. Pat will be greatly missed, congratulations! 

2018 IA 
Construction 
Retirees
R. Lance Lehman, 
Maintenance Foreman; 
retired in June with 22 
years of service

Michael Shall, 
Construction 
Superintendent; retired 
in July with 39 years of 
service

Robert Willyoung, Truck 
Driver; retired in August 
with 6 years of service

Charles Brown, Truck 
Driver; retired in October 
with 7 years of service

 Midland’s Accounting Team (L to R): Shirley Spaid, Kevin Karoglanian, Josh Hopf, Kathy Elberson, 
Nicole Kovach, Cyprien Ces, Pat Kleotzer, Kim Glauber, Tammy Wynn, and Georjean Peace

 Nicole Kovach, Regional Controller; and 
Pat Kleotzer

 Tim McNally, Senior Estimator; and 
Pat Kleotzer
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MWC Retirements
Barrett MWC would like to offer congratulations to 

both Marvin Erbaugh and Donny Knose on their recent 
retirements. Both of the manufacturing employees had 
careers that spanned 45 years with Barrett. Marvin 
worked at the original West Carrollton HMA plant, 
but as the region evolved over the years, he moved 
between several other plants and the lab. Marvin was 
always willing to help his fellow employees out day or 
night and was willing to do any job necessary. Donny’s 
career began at the Miamitown aggregate plant, when 
the property was sold he moved to the Grand Avenue 
HMA plant. He worked there for several years before 
he transferred to the Cleves HMA plant, where he 
worked for the last twenty years. Donny had a very 
good mechanical knowledge of HMA plants and he 
was always part of the winter maintenance crew. Both 
Marvin and Donny plan on spending time with family and 
friends as well as doing some traveling. We thank them 
for their service and wish them the best! 

 Marvin Erbaugh

 Donny Knose
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Strawser 2018 Retirements
Please join us in congratulating two long term employees 

on their retirement from Strawser Construction, Jeff Harless 
and Harold Crenshaw. 

Jeff joined the Strawser Family in 1979! He held about 
every operational position we offer from laborer, to operator, 
foreman and project manager. Most recently Jeff held the 
position of Construction Manager for our InVia operations. 
After 40 years with the Strawser Family, Jeff’s skills, 

expertise, and most importantly, friendship, will be greatly 
missed!

Harold started with the Strawser Family in 1994, and 
spent most of his time with Strawser as Lead Traffic Control. 
As Safety Guardian in 2016, Harold was known for his calm 
demeanor and doing what was necessary to keep his crew 
safe! 

 Jeff Harless and Bryan Hohlbein

 Chris Anspaugh and Harold Crenshaw
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Two years ago, IA featured a story about Mike 
Schneider and his daughter Keelie. Keelie had 
harvested her first buck at the age of nine during the 
mentor deer hunt. This year, little sister Karli decided 
to join in on the fun. Karli shot her first buck at the age 
of eight. She harvested a beautiful 11-point buck and 
a doe. It was a successful year for the whole family. 
Keelie also got her buck and a doe as did their father 
Mike. All deer were harvested in Venango County.

Mike has been with IA Construction since June 
1998 and is one of our Field/Lab Technicians. Karli is 
in 3rd grade and Keelie is in 6th grade at Cranberry 
Elementary School. Karli is a green belt in Kung Fu, 
and both girls are avid softball players and are involved 
in 4H, where they raise and show pigs and goats. 
Congratulations to the Schneider girls and family! 

The Deer Hunting Tradition 
Continues at IA Construction

 Keelie and Karli with Keelie’s doe

 Karli and her 11-point buck
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 Karli and her doe
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MWC Assists 
In President 
Trump’s Visit

To help and provide assistance for one local 
community, and on very short notice nonetheless, 
MWC provided portable concrete barrier walls for 
security purposes during a recent visit by President 
Trump. With very little heads up given to the City 
of Lebanon, Ohio and the Warren County Sherriff’s 
office regarding a Presidential visit, local leaders 
reached out to Barrett MWC to help deliver and 
supply barrier walls. Keith ‘Ralo’ Riley, MWC 
Logistics Manger; and Lebanon resident, coordinated 
with local law enforcement to have the materials 
delivered in a timely manner. The MWC team did 
not hesitate at all when asked for help from the local 
community and local law enforcement as the team 
stresses being a responsible and ethical corporate 
citizen. Thanks to all for your work aiding the local 
community! 
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MOH –Wayne High School Field Trip
In November, a group of students from Wayne High School in Huber Heights, Ohio visited our Miami River 

Quarry near Sidney, Ohio. The students were members of an accelerated class earning college credit through 
the College Credit Plus (CCP) program. This particular class studies physical geology and is taught by Wright 
State University graduate Kurtz Miller. In addition to teaching at Wayne HS, Mr. Miller also teaches geology as 
an adjunct professor at Sinclair Community College in Dayton, Ohio. 

In the afternoon, they traveled north to meet Monte Yates, Mid-Ohio Region Geologist; at Barrett’s Miami 
River Quarry. After giving the group site-specific training (including the bus driver), the students spent time 
learning about Barrett and our industry. They then learned about the local geology of the quarry. The quarry 
operation has exposed eight separate stratigraphic units from the Cedarville Dolomite on top down the base of 
the Brassfield Formation.

 Monte Yates and the Wayne High School students
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 Students in the Wayne High School Lab

Although it was late into the season 
and the weather had turned cold, the 
students were excited to learn about the 
historical geology of the site and about the 
opportunity to look at the geologic units, look 
for fossils and to collect rocks. Some of the 
students asked specific questions about the 
geology they were looking at and about rock 
specimens they had collected. 

They demonstrated safety in making sure 
they remained a safe distance from the high 
wall, both above and below. When driving 
through the yard and explaining the crushing 
and screening process to the class, the bus 
driver demonstrated that he was paying 
attention to the site-specific by stopping the 
bus and waiting until eye contact was made 
with the yard loader before pulling behind 
and around the yard loader. He even recited 
the unwritten rule – Yellow has the Right of 
Way – before reminding us that his bus was 
yellow!

The students took their collected rock 
samples back to the lab at Wayne High 
School and started the process of cleaning 
the samples and identifying the rocks and 
the fossils that some contained.

The teacher, Kurtz Miller, later emailed 
the following:

“Thank you for working with me to get 

the nine College Credit Plus (CCP) physical 

geology students to the Miami River 

Quarry! One of my students told me, 

“Mr. Miller I really appreciate you taking 

the time to coordinate this.” The students 

were very much grateful for being able to 

learn outside of the bounds of the school 

walls. Thank you again, and I look forward 

to continuing to work with you.”

Barrett always looks forward to 
opportunities to reach out to the community 
and to help the next generation learn about 
who we are and our role in that community.  



NYC Giving Back—Canteen Lunch
Each year for our kick-off meeting, the NYC Region 

chooses a not-for-profit charity that we can contribute to 
throughout the season. Our employees and customers are a 
great means of support. 

For 2018 we chose Clear Path for Veterans. We contacted 
the charity, and a representative from there joined us at our 
kick-off meeting for a presentation of what their organization 
does for the community and how we could help.

The Clear Path facility offers a convenient and centralized 
destination that’s just 13 miles southeast of Syracuse. It sits 
upon 75 rural acres in the heart of Upstate New York’s farm 
country, and on a clear day boasts impressive sweeping 
views of six counties, two lakes and the base of the 
Adirondack Mountains.

The existing building was originally built in 1959 as a 
family recreation center and was known as a place “with a 
view, a pool and a golf course.” Melissa and Melinda Spicer 
purchased the property at a time when it had fallen into 
disrepair, fully recognizing its special qualities and significance 
within the community. Private funding enabled the restoration 
of the building to an enhanced rustic natural design. The 
facility now provides a tranquil setting that facilitates a 
connection to the beautiful natural surroundings of the 
overlook; a fitting dedication to those who serve.

Clear Path believes the best way to serve our military 
members and their families is through collaboration and 
partnerships. Their belief is that healthy Veterans transform 
communities and they identify partners that feel the 
same. Working with the local Veterans Association (VA) 
is critical to achieving that goal, and Clear Path continues 
to do that. Their diversity in programs and services works 
well for organizations that target specific issues such as 
homelessness, education, and employment. 

An example of this is their partnership with Soldier On 
an organization that addresses homelessness. Working 
in collaboration with Soldier On, Clear Path helps equip 
Veterans with tools that lead to success. Using peer support, 
community resources and Clear Path programs, barriers to 
integration are reduced. Support goes far beyond housing, 
employment, and education. Clear Path focuses on the 
life cycle of a warrior, and they provide a multitude of 
opportunities for Veterans to realize full citizenship by giving 
back in a capacity that is comfortable for them.
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 The Clear Path facility

 Fred Meyers, Sylvain Gross, Mark Hartnagel



Another of the many services offered is Harley’s Heroes. Since the earliest 
days of human existence, dogs have provided a level of companionship unique 
to anything else. The Harley’s Heroes Program aims to help Veterans establish a 
foundation of communication with their currently owned dog, matched dog from 
a partnering shelter, or selected from our puppy development program. Once 
this communication is established, Veterans will begin to connect with their dogs 
on a mutually beneficial level, developing the ability to train new behaviors and 
synchronize in a unique partnership. While in this program, Veterans will learn 
the value of force-free training techniques that will enhance and build upon the 
unconditional bond that their canine companion has to offer. There have been great 
stories from Veterans about this life-changing program. 

One of the events that were mentioned at the kick-off meeting was the 
Canteen Lunch, served every Wednesday from 11:00 AM to 1:00 PM. A few of 
us had talked about checking it out, but with our busy schedule, we did not get a 
chance to. One day at our leadership meeting it was brought up that Veterans Day 
is nearing and was there something we could do in the community? In the past, we 
had gone to the VA Hospital in Syracuse to serve lunch. Since Clear Path was our 
chosen organization, it was suggested that we serve our Veterans at the canteen 
lunch and thank them for their service. 

We reached out to Barrett staff and Veteran employees for volunteers. We 
scheduled our event for the first Wednesday after Veterans Day. Those that joined 
us were Sylvain Gross, Mark Hartnagle, Scot Owens, Fred Meyers, Wayne 
Casler, Heather Schmidtka, Bill Lallier, Tuesday Hamoy and Jessica Trevor.

It was truly an amazing experience, as hundreds of our veterans came to lunch. 
We were proud to serve them, humbled to break bread with them and awed by 
their stories. Giving back in this way is a very small thing to do but large in rewards. 
We will make it an annual tradition. 

To see all the wonderful things that Clear Path does and for more information go 
to www.clearpath4vets.com. 
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 Puppies in training

 Tuesday Hamoy, Heather Schmidtka, 
Fred Meyers, Sylvain Gross, Mark Hartnagel

 Scot Owens serving dessert

 Scot Owens, Jessica Trevor, and Fred Meyers
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IA Construction 
Corporation Annual 
Christmas Party

IA Construction had their Christmas celebration on 
December 14, 2018 at the Cross Creek Resort in Titusville, 
Pennsylvania. Eighty IA employees with their guests 
attended this year’s party. Jon Miller, Regional Manager; 
started the celebration by thanking all the employees for 
the safe and successful construction season. For the third 
year, IA employees participated in the Toys-For-Tots toy 
drive as part of the Christmas celebration. 

 Brett Anderson, Jon Miller, Hillary Silvis, Caryn Johnson, Amy McClintock, Charity Pascorell, Caitlin Snyder
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 UMI employee’s and their families enjoying the Holiday party.

UMI Holiday Party
On Friday, December 14, 2018, Upstone Materials held a 

very successful holiday party at the High Peaks Resort in Lake 
Placid, NY. This is a family-centered holiday party, and the 
attendance was outstanding at a whopping 80%. The children of our employees were treated 
with a magician and gifts. Everyone shared in an evening of great food, fun games, socializing 
and dancing. Several door prizes were given away throughout the evening.

Planning a large event like this takes a lot of preparation, and there were many colleagues 
involved, but the Holiday Committee that worked behind the scenes to make it all happen was; 
Danielle Godin, Doug Henry, Carol Mussen, Diana Nichols, Gregory Poupore and Calen 
Soulia. A big shout out to Danielle Godin who chaired the committee for the second year to 
make this something Upstone employees talk about all year long. 
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Strawser Construction’s 
2018 Holiday Party

Strawser held our Annual Holiday Party at the 
Columbus Zoo and Aquarium. During the holiday season, 
the Columbus Zoo is lit up with over 3 million LED lights. 
This is our third year hosting at the Zoo, it’s fun for all 
ages! This year we had over 300 employees and their 
families in attendance, and were treated to an animal 
presentation by the trainers at the Columbus Zoo. Bob 
the Cheetah and his BFF Chance the Yellow Lab were the 
featured animals. We were also visited by an Armadillo, 
Penguin, and a baby Kangaroo. 

 Mandy Chaffin and Zoo Trainer, Tiffany with Bob the Cheetah

 Penguin
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 Bob the Cheetah Armadillo

 Zoo lights



New Additions to the IA Family
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Aubrey Irene Silvis, daughter to Hilary and Shane 
Silvis. Born September 17, 2018, weighing 5lb. 12 oz. 
and measuring 19 ½” long.

Congratulations! 

Elijah Christopher Miller, son of 
Jeremy and Shelly. Born on 
November 24, 2018, weighing 8lb. 
1oz. and measuring 19” long.

Congratulations!
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We are pleased to announce our winner and runner-up of the December 2018 
“Company Knowledge Test” contest:

The lucky winner is Ray Weeks. He is an Asphalt Plant Foreman who has been with 
Barrett MWC for 31 years. Our runner-up is Chris Kurz. He is a NYC Plant Supervisor 
who has been with Barrett for 7 years. 

Congratulations to both of you on your company knowledge!

Continuing our contest segment of the newsletter requires your participation. It’s easy 
and FUN! All you have to do is read the newsletter and submit your answers to the 
Barrett e-mail address provided below. 

We will wait 3 weeks for all entries to be submitted. E-mails with the correct answers 
will be put into a random drawing, and 2 of the entries will be chosen as the winner 
and runner-up.

Once you’ve been chosen, you can pick a prize from the “Gift Redemption Menu” 
below.

And it gets better… your gift card will be mailed directly to your house, and the winner 
and runner-up will be featured in the next issue of our newsletter.

EMAIL YOUR ANSWERS

If you think you know the answers, please submit them as soon as possible by 
e-mailing your answers to the following address: newsletter@barrettpaving.com 

Be sure to include your name, title and work location with your answers. 

Company Knowledge Test

Here are the 3 questions for this 
issue of the Barrett Trail newsletter 
“Company Knowledge Test”:

On average, how many gallons per day does 
the Westminster Wastewater plant treat?

What can a downdraft table prevent?

What is the final goal for the St. Lawrence 
Seaway Project?

Answers to the December 
edition “Company 

Knowledge Test” contest:

  What is the main goal for the 
Treasure Lake Wastewater 
job?

  Increase the capacity of the 
west plant and convert the 
east plant into a pump station 
to send all the flow to the 
west plant.

  What are the advantages to 
roundabouts?

  1.  Reduces conflict points for 
vehicles and calms traffic

 2.  Safety capacity/efficiency, 
aesthetics

  What is the oldest natural 
attraction in the US and what 
is it often referred to as?

  The oldest natural attraction 
in the US is the Ausable 
Chasm, which is often 
referred to as the “Little 
Grand Canyon of the East.”

GIFT REDEMPTION MENU
Winner: $100 — Runner-up: $50

•  Target, iTunes, WalMart 

•  Amazon, Best Buy, Old Navy 

•  Bath & Body Works, Toys “R” Us, Dick’s Sporting 
Goods

•  Barnes & Noble, Bed, Bath & Beyond, Lowe’s

•  Eddie Bauer, Home Depot, Red Lobster

•  Olive Garden, Chilli’s, Applebee’s, Outback 
Steakhouse 

•  Starbucks, Ruby Tuesday, Macy’s
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